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The members of the Minnesota Restaurant Association and the Minnesota Lodging Association 

share the goals of the work done by the Minneapolis Workplace Regulation Partnership.  We 

believe that our team members should not work when they are sick and that they shouldn’t 

lose wages when they miss work due to illness.  We want to thank the members of the 

Workplace Regulation Partnership for their work. 

 

We do not agree, however, that it takes an ordinance to accomplish these goals.  In fact, we 

think the type of ordinance recommended by the advocates may limit the creativity and problem 

solving ability of Minneapolis business owners and their employees.  Some important facts 

should be a part of this discussion:  
 

 Most hotels and many restaurants are staffed very long hours, usually every day of 

the week and during holidays.  This increases the options our employees have to trade 

shifts or add hours.  Unlike office based businesses, our members can rarely “work 

short” and leave a position unstaffed when a team members is out sick. 

 Many of our restaurants and hotels already offer paid time off and others are working 

on such policies. 

 There are smart phone apps in widespread use that make it extremely easy for our 

employees to manage their schedules and to trade shifts. 

 The proposal is so broad that it would impact suppliers to restaurants and hotels that 

aren’t located in Minneapolis.  How might this impact our vendors’ ability to supply 

our locations?  If they have to have special work rules, will that increase our costs or 

reduce access? 

 Competitors in surrounding communities will have lower costs than Minneapolis 

businesses under this proposal.  This will make it more difficult to compete in some 

cases, in some parts of the city. 

 The competition for skilled workers is increasing the interest in offering benefits 

which are helpful to our employees, such as paid time off. 
 

Our restaurants and hotels are committed to continuing to work with their employees on this 

important issue.  We are also anxious to work with the City to come to a fair and balanced 

approach which supports the interests of our employees, our guests and our community. 
 


